
 
 

 
BEFORE THE PUBLIC SERVICE COMMISSION 

OF THE STATE OF NEBRASKA 
 
IN THE MATTER OF THE APPLICATION )  
OF TRANSCANADA KEYSTONE    ) APPLICATION NO. OP-0003 
PIPELINE, LP FOR ROUTE APPROVAL  )  
OF THE KEYSTONE XL PIPELINE   )  CERTIFICATE OF SERVICE    
PROJECT PURSUANT TO THE MAJOR   ) 
OIL PIPELINE SITING ACT   ) 
 
 
 Pursuant to 291 Neb Admin Code § 015.01(b), copies of the attached Direct Testimony of 
David L. Barnett with Exhibits 1-3, Exhibit List, and Witness List were served upon the Public 
Service Commission and all Parties and Intervenors of record to this proceeding or their attorneys 
of record as follows: 
 
 
       /s/ Anna Friedlander 
 
 



James G Powers 
McGrath, North eta!. 
First National Tower Ste 3700 
160 1 Dodge Street 
Omaha, NE 68102 
jpowers@mcgrathnorth.com 

Patrick D Pepper 
McGrath, North eta!. 
First National Tower Ste 3700 
1601 Dodge Street 
Omaha, NE 68102 
ppepper@mcgrathnorth.com 

Jayne Antony 
16064 Sprint St 
Omaha, NE 68130-2030 
jayneeevan@yahoo.com 

Jennifer S Baker 
Fredericks Peebles and Morgan LLP 
1900 Plaza Drive 
Louisville, CO 80027 
j baker@ndnlaw .com 

Wrexie Bardaglio 
97 48 Arden Road 
Trumansburg, NY 14886 
wrexie. bardaglio@gmail.com 

Leverne A Barrett 
1909 CoRd E 
Ceresco, NE 68017 
V ernbarrett@fururetk.com 

Mia Bergman 
86424 514 Ave. 
Orchard,NE 68764 
mbergman85@hotmai l.com 

Ellen 0 Boardman 
O'Donoghue & O'Donoghue LLP 
4748 Wisconsin Avenue, NW 
Washington, DC 20016 
eboardman@odonoghuelaw.com 

OP-0003 SERVICE LIST 

Anna Friedlander 
O'Donoghue & O'Donoghue LLP 
4748 Wisconsin Avenue, NW 
Washington, DC 20016 
afriedlander@odonoghuelaw.com 

Robert O'Connor, Jr 
O'Connor Law Firm 
PO Box 45116 
Omaha, NE 68145 
reolaw@aol.com 

James P Cavanaugh 
Cavanaugh Law Firm, PC LLO 
6035 Binney Street Ste 100 
Omaha, NE 68104 
cavanaughlawfirm@aol.com 

Dara Illowsky 
1650 38th Street Suite 1 02w 
Boulder, CO 80301 
dara.illowsky@sierraclub.org 

Kimberly E Craven 
33 King Canyon Road 
Chadron, NE 69337 
Kimecraven@gmail.com 

Cath1e (Kathryn) Genung 
902 East 7th St 
Hastings, NE 6890 I 
tg64152@windstream.net 

Louis (Tom) Genung 
902 East 7th St 
Hastings, NE 68901 
tg64152@windstream.net 

Andy Grier 
916 S. 18lst St. 
Elkhorn, NE 68022 
grieaO 1 @cox.net 



Christy J Hargesheimer 
620 S 30th St 
Lincoln, NE 68510 
chrispaz@neb.rr.com 

Richard S Hargesheimer 
620 South 30th St 
Lincoln, NE 68510 
rshargy@gmail.com 

Robert J Henry 
Blake & Uhlig,PA 
753 State Avenue Ste 475 
Kansas City, KS 66101 
rjh@blake-uhlig.com 

Michael J Stapp 
Blake & Uhlig,PA 
753 State Avenue Ste 475 
Kansas City, KS 66101 
mjs@blake-uhlig.com 

Michael E Amash 
Blake & Uhlig,PA 
753 State Avenue Ste 475 
Kansas City, KS 66101 
mea@blake-uhlig.com 

Becky Hohnstein 
PO Box272 
Minatare, NE 69356 
j imhohnstein@gmai I. com 

Marvin E Hughes 
714 W 5th St Ste 120 
Hastings, NE 68901 
bhughes@gtmc.net 

John Jarecki 
6112 Bedford Ave 
Omaha, NE 681 04 
johnjarecki 11 O@gmail.com 

OP-0003 SERVICE LIST 

Karen Jarecki 
6112 Bedford Ave 
Omaha, NE 681 04 
tenbuckstwo@yahoo.com 

BradS Jolly 
Brad S Jolly & Associates 
15355 Gadsen Dr 
Brighton, CO 80603 
bsj@bsjlawfirm.com 

Brian F Jorde 
Domina Law Group PC LLO 
2425 S !44th Street 
Omaha, NE 68144-3267 
bjorde@dom inalaw .com 

Dave Domina 
Domina Law Group PC LLO 
2425 S !44th Street 
Omaha, NE 68144-3267 
ddomina@dominalaw.com 

Taylor R M Keen 
5022 Hamilton St 
Omaha, NE 68132-1448 
taylorkeen7@gmail.com 

Judy King 
1261 Fall Creek Rd 
Lincoln, NE 68510 
kingjud@gmai !.com 

Michelle C LaMere 
PO Box 514 
Winnebago, NE 68071 
iamere@rocketmai I .com 

Pamela Luger 
8732 Granville Pkwy 
LaVista, NE 68128 
pam I 181 @yahoo.com 



Kendall Maxey 
350.org 
20 Jay Street 
Brooklyn, NY 11201 
kendall@350.org 

Elizabeth (Liz) Mensinger 
6509 Wirt St. 
Omaha, NE 68104 
lizmensinger@gmail.com 

Cindy Myers 
PO Box 104 
Stuati, NE 68780 
csmyers77 @hotmail .com 

Crystal Miller 
7794 Greenleaf Drive 
LaVista, NE 68128 
neccmil ler@j uno .com 

Janece Mollhoff 
2354 Euclid Street 
Ashland, NE 68003 
wj mo Ilhoff@windstream .net 

Greg Nelson 
3700 Sumner St 
Lincoln, NE 68506 
gnelson@inetnebr.com 

Julie Nichols 
1995 Park Ave 
Lincoln, NE 68502 
willpower2@emihlink.net 

Jana Osborn 
I I 12 Meadowlark 
Alliance, NE 69301 
janajearyb@gmail.com 

James Douglas Osborn 
43110 879th Rd 
Ainsworth, NE 6921 0 
jdosborn3 O@yahoo.com 

OP-0003 SERVICE LIST 

Christine Polson 
4923 Valley St 
Omaha, NE 681 06 
snpolson@cox.net 

Dave Polson 
4923 Valley Street 
Omaha, NE 68106 
honk@cox.net 

Joseph Pomponio 
551B Sand Creek Rd 
Albany, NY 12205 
lukaz@msn.com 

Collin A Rees 
4 721 Heather Lane 
Kearney, NE 68845 
collin@priceofoil.org 

Donna Roller 
2000 Twin Ridge Rd. 
Lincoln, NE 68506 
rollerski@gmai !.com 

Cecilia Rossiter 
949 N 30th St 
Lincoln, NE 68503 
punion@gmail.com 

Corey Runmann 
2718 S. 12th St. 
Lincoln, NE 68502 
rumannc@gmail.com 

Lois Schreur 
2544 N. 61 st Street 
PO Box 4376 
Omaha, NE 681 04 
leschreur@centurylink.net 



Tristan Scorpio 
208 S Burlington Ave Ste I 03 
Box 325 
Hasting, NE 6890 1 
linda@boldnebraska.org 

Julie Shaffer 
5405 Northern Hills Dr 
Omaha, NE 68152 
ksj affer5 9@gmail.com 

Sandra Slaymaker 
102 E 3rd St #2 
Atkinson, NE 68713 
sandyslaymaker@gmail.com 

Susan Soriente 
1110 Rockhurst Drive 
Lincoln, NE 68510 
ssoriente@gmail.com 

Lome Stockman 
Oil Change International 
714 G St., SE Suite 202 
Washington, DC 20003 
lorne@priceofoil.org 

Susan Straka-Heyden 
46581 875th Rd 
Stuart, NE 68780 
suzie _ sl@hotmai !.com 

Kimberly L Stuhr 
19303 Buffalo Rd 
Springfield, NE 68059 
kimberlystuhr 13@yahoo .com 

Jacques Tallichet 
2821 S. 79th St 
Lincoln, NE 68506 
jacques.tallichet@gmail.com 

OP-0003 SERVICE LIST 

Paul Theobald 
85718 544th A venue 
Foster, NE 68765 
ptheobald36@gmail.com 

Jonathan H Thomas 
960 S Cotner Blvd 
Lincoln, NE 68510 
thewild_things@yahoo.com 
Elizabeth L Troshynski 
87769 484th Ave 
Atkinson, NE 68713 
btroshyn@hotmai I. com 

Christine Troshynski 
101 S. 1st St. 
Emmet, NE 68734 
ctroshynski@gmail.com 

Julie Walker 
2570 West Luther St. 
Martell, NE 68404 
jw9095@yahoo.com 

Susan C Watson 
2035 N 28th St Apt 213 
Lincoln, NE 68503 
scwatson 1965 @gmai !.com 

Susan J Weber 
2425 Folkways Blvd Apt 329 
Lincoln, NE 68521 
susanjweber4@yahoo.com 

Douglas Whitmore 
8856 N 83rd Ave 
Omaha, NE 68122 
douglas@whitmore4congress.com 

Kenneth C Winston 
1327 H St Ste 300 
Lincoln, NE 68508 
kwinston@inebraska.com 



Sandy Zdan 
4817 Douglas 
Omaha, NE 68132 
sandywz@cox.net 

Sarah Zuekerman 
1729 K St #7 
Lincoln, NE 68508 
sarahj 1182@gmail.com 

OP-0003 SERVICE LIST 



David L. Barnett 
International Representative – United Association Pipeline and Gas Distribution Dep’t. 
Three Park Place, Annapolis, MD 21401 • Phone:  (410) 269-2000 • Fax:  (410) 267-0262 • daveb@uanet.org 

Exhibit 1 
Barnett Direct Testimony  

United Association 

 

David Barnett currently serves as an International Representative in the Pipeline and Gas Distribution Department 
for the United Association of Journeyman and Apprentices of the Plumbing and Pipe Fitting Industry of the United 

States and Canada, AFL-CIO (“UA”) and as an appointed Representative on the U.S. DOT Technical Liquid 
Pipeline Safety Standards Committee (“THLPSSC”). Barnett began his career as a pipeliner, logging over 44,000 

hours of pipeline construction on 55 different projects over thirty years. Barnett also served as Financial Secretary-
Treasurer for the UA’s local union affiliate dedicated to nationwide pipeline work. 

 

2012 – Present        REPRESENTATIVE–PIPELINE AND GAS DISTRIBUTION DEPT.  (UA) 
• Currently serve as International Representative (since August 2016); Served 

as Special Representative between 2012 and 2016. 
• Provide daily oversight of transmission and distribution pipelines throughout 

the United States. 
• Administer and assist with interpretation of the UA’s National Pipe Line 

Agreement. 
• Promote safe pipeline operations and responsible construction practices.  
• Frequent speaker at conferences and meetings about United Association 

energy policy and replacement of America’s aging pipeline infrastructure. 
 

2007 – 2011 FINANCIAL SECRETARY-TREASURER  (UA, Local Union 798) 
• Reelected to position twice by Local 798 membership. 
• Coordinated day-to-day financial operations of Local Union 798, including 

its general fund with a $7 million annual budget. 
• Jointly administered the daily application of the National Pipe Line 

Agreement, covering 114 contractors and 7,000 United Association members 
in 43 states. 

 

1976 – 2006 PIPELINER  (UA, Local Union 798)  
• Recorded over 44,000 hours on Right-of-Way pipeline construction on pipe 

ranging from 2 to 48 inches in diameter. 
• Performed work on 55 projects, including the Trans-Alaska Pipeline, in 29 

states and overseas, performing new construction, take-up and replacement, 
hydrostatic testing, Smart Pigging, HDD, and emergency repairs. 

• Frequently served as a project foreman, including pipe foreman, testing 
foreman, tie-in foreman, and lead foreman on emergency repair project. 

 

ADVISORY COMMITTEE MEMBERSHIP 
2016 – Present MEMBER, TECHNICAL LIQUID PIPELINE SAFETY STANDARDS COMMITTEE 

(“THLPSSC”) (U.S. Department of Transportation) 
• Government-appointed member of advisory committee composed of 

Government, industry, and public representatives.   
• Meet routinely to review proposed standards and provide broad-ranging 

recommendations to the Department of Transportation. 
 

PIPELINE CONSTRUCTION TRAINING 
• Conducted over 100 hours of training on workplace safety and proper use of personal protective 

equipment. 
• Obtained operator qualification in hydrostatic testing, ditch excavation, and pipeline construction. 
• Completed 400 hours of right-of-way safety and workers’ rights seminars. 
• Received 40 hours of training in automated welding processes from CRC Evans. 
• Received 40 hours of environmental response training. 
• Received 16 hours of OSHA-qualified excavation competent person training. 
• Graduated top of class at Indian Capital Vo-Tech in Electrical Vocation. 
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http://ua.org/standard_excellence.asp
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Brothers and Sisters:

Within the pages of this booklet you will find the
United Association Standard for Excellence policy.
This policy sets forth the fundamental principles
underlying all that we do in the UA. These are
words we intend to live by.

The UA Standard for Excellence policy not only
outlines the obligations of UA members on 
the job; it also spells out the obligations of our
signatory contractors as well. In this way, we 
are making it clear to all parties—including 
construction owners—that we are dedicated to
doing the best job possible.

I encourage you to keep this booklet handy and
refer to it from time to time, especially when 
situations arise on the jobsite that could under-
mine our commitment to excellence. This policy
represents the best workplace ethics and it can
help to ensure success in your career as a 
professional UA tradesperson.

I believe that the United Association is, without a
doubt, the best union in the building trades. Let’s
keep it that way by following the principles con-
tained in our Standard for Excellence. 

With gratitude for your loyalty to our great union,
I remain

Fraternally yours,

William P. Hite
General President
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MEMBER AND LOCAL UNION
RESPONSIBILITIES:

To ensure the UA Standard for Excellence platform
meets and maintains its goals, the Local Union Business
Manager, in partnership with his implementation team,
including shop stewards and the local membership, shall
ensure all members:

• Meet their responsibilities to the employer and their 
fellow workers by arriving on the job ready to work,
every day on time (Absenteeism and tardiness will not
be tolerated.)

• Adhere to the contractual starting and quitting times,
including lunch and break periods (Personal cell phones
will not be used during the workday with the exception
of lunch and break periods.)

• Meet their responsibility as highly skilled craftsworkers
by providing the required tools as stipulated under the
local Collective Bargaining Agreement while respecting
those tools and equipment supplied by the employer

• Use and promote the local union and international train-
ing and certification systems to the membership so they
may continue on the road of lifelong learning, thus
ensuring UA craftworkers are the most highly trained
and sought after workers

• Meet their responsibility to be fit for duty, ensuring a
zero tolerance policy for substance abuse is strictly met

• Be productive and keep inactive time to a minimum

• Meet their contractual responsibility to eliminate dis-
ruptions on the job and safely work towards the on-time
completion of the project in an auspicious manner

• Respect the customers’ property (Waste and property
destruction, such as graffiti, will not be tolerated.)

• Respect the UA, the customer, client and contractor by
dressing in a manner appropriate for our highly skilled
and professional craft (Offensive words and symbols on
clothing and buttons are not acceptable.)

• Respect and obey employer and customer rules and
policies

• Follow safe, reasonable and legitimate management
directives

UA SEF Brochure 2012:Layout 1  5/3/12  4:10 PM  Page 4



EMPLOYER AND MANAGEMENT
RESPONSIBILITIES:

MCAA/MSCA, PFI, NCPWB, PCA, UAC and NFSA and
their signatory contractors have the responsibility to man-
age their jobs effectively, and as such have the following
responsibilities under the UA Standard for Excellence.

• Replace and return to the referral hall ineffective super-
intendents, general foremen, foremen, journeyworkers
and apprentices

• Provide worker recognition for a job well done

• Ensure that all necessary tools and equipment are readily
available to employees

• Minimize workers’ downtime by ensuring blueprints,
specifications, job layout instructions and material are
readily available in a timely manner

• Provide proper storage for contractor and employee tools

• Provide the necessary leadership and problem-solving
skills to jobsite supervision

• Ensure jobsite leadership takes the necessary ownership
of mistakes created by management decisions

• Encourage employees, but if necessary, be fair and 
consistent with discipline

• Create and maintain a safe work environment by providing
site specific training, proper equipment and following
occupational health and safety guidelines

• Promote and support continued education and training
for employees while encouraging career building skills

• Employ an adequate number of properly trained 
employees to efficiently perform the work in a safe 
manner, while limiting the number of employees to the
work at hand, thereby providing the customer with a
key performance indicator of the value of the UA
Standard for Excellence

• Treat all employees in a respectful and dignified manner,
acknowledging their contributions to a successful project

• Cooperate and communicate with the job steward
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PROBLEM RESOLUTION THROUGH THE
UA STANDARD FOR EXCELLENCE POLICY:

Under the UA Standard for Excellence it is understood,
that members through the local union, and management
through the signatory contractors, have duties and are
accountable in achieving successful resolutions.

MEMBER AND LOCAL UNION
RESPONSIBILITIES:

• The local union and the steward will work with members
to correct and solve problems related to job performance.

• Job stewards shall be provided with steward training and
receive specialized training with regard to the UA
Standard for Excellence.

• Regular meetings will be held where the job steward
along with UA supervision will communicate with the
management team regarding job progress, work sched-
ules, and other issues affecting work processes.

• The job steward shall communicate with the members
about issues affecting work progress.

• The business manager or his delegate will conduct 
regularly scheduled meetings to discuss and resolve
issues affecting compliance of the UA Standard for
Excellence policy.

• The steward and management will attempt to correct
such problems with individual members in the workplace.

• Individual members not complying with membership
responsibility shall be brought before the Local Union
Executive Board, which will address such members’ 
failure to meet their obligation to the local and the UA,
up to and including filing charges. The local union’s role
is to use all available means to correct the compliance
problem.
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EMPLOYER AND MANAGEMENT
RESPONSIBILITIES:

• Regular meetings will be held where the management
team and UA supervision will communicate with the job
steward regarding job progress, work schedules, and
other issues affecting the work process.

• Management will address concerns brought forth by the
steward or UA supervision in a professional and timely
manner.

• A course of action shall be established to allow the job
steward and/or UA supervision to communicate with
higher levels of management in the event there is a
breakdown with the responsible manager.

• In the event that the employee is unwilling or unable to
make the necessary changes, management must make
the decision whether the employee is detrimental to the
UA Standard for Excellence platform and make a
decision regarding his/her further employment.

ADDITIONAL JOINTLY SUPPORTED
METHODS OF PROBLEM RESOLUTION:

• In the event an issue is irresolvable at this level, the local
or the contractor may call for a contractually established
labor management meeting to resolve the issues.

• Weekly job progress meetings should be conducted with
job stewards, UA supervision and management.

• The local or the contractor may involve the customer
when their input is prudent in finding a solution.

• Foremen, general foremen, superintendents and other
management should be educated and certified as leaders
in the UA Standard for Excellence policy.

UA SEF Brochure 2012:Layout 1  5/3/12  4:10 PM  Page 7



United Association
Three Park Place

Annapolis, MD 21401-3153
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Q. State your name, job title, and business address. 1 

A. My name is David L. Barnett. I am an International Representative assigned to the 2 

Pipeline and Gas Distribution Department for the United Association of Journeymen 3 

and Apprentices of the Plumbing and Pipe Fitting Industry of the United States and 4 

Canada, AFL-CIO (the “UA”).  My business address is Three Park Place, Annapolis, 5 

MD 21401, the general office of the UA.  6 

 7 

Q. What is the purpose of your testimony? 8 

A. The purpose of my testimony is to discuss the positive economic impacts of using 9 

Union labor on the Keystone XL Pipeline (“Keystone XL” or the “Project”) and how 10 

those economic impacts benefit the public interest from a labor organization, 11 

construction-oriented viewpoint.  First, I will give some background about the UA to 12 

illustrate its experience on the topic of pipeline construction and its policies and 13 

efforts related to energy efficiency.  Next, I will discuss how members of the UA, 14 

Nebraska residents, and the State of Nebraska would all benefit economically from 15 

the Project being built using Union labor.  For their part, members of the UA have the 16 

expertise and ability to build the pipeline to the highest standards of reliability and 17 

efficiency.   18 

 19 

Q. Please describe the UA and its membership. 20 

A. The UA is an international labor organization representing approximately 370,000 21 

plumbers, pipefitters, sprinkler fitters, service technicians, and welders across North 22 
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America – including over 1,500 who reside in Nebraska.  The UA has two (2) local 1 

union affiliates in Nebraska with approximately 1,425 active members.   2 

 3 

The UA also includes United Association Pipeliners Local 798 (“Local 798”), a 4 

nationwide local union of pipeliners.  The members of Local 798 are among the most 5 

highly-trained and competent pipeline workers in the United States.  These workers 6 

would ensure that Keystone XL is constructed according to the highest standards of 7 

craftsmanship, as they have on countless projects in the past.     8 

 9 

Q. Please briefly describe your background in pipeline work and your role as an 10 

International Representative in the Pipeline and Gas Distribution Department 11 

with the UA. 12 

A. I am a third generation UA pipeliner.  I began my career in the field in 1976 as a 13 

welder helper with Local 798, working on the Trans-Alaska Pipeline.  Altogether, I 14 

worked for thirty years as a pipefitter on a total of 55 different projects in 29 States 15 

and overseas.     16 

 17 

During my career as a pipeliner, I logged over 44,000 hours on the right-of-way 18 

constructing pipelines. In these jobs, I gained experience in many types of welding 19 

processes on pipe ranging from 2 inches to 48 inches in diameter.  I served on many 20 

projects as crew foreman and worked on all types of construction, including new 21 

construction, take-up and replacement, and emergency repairs.   22 

 23 
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In January 2007, I became Financial Secretary-Treasurer of UA Local 798.  As 1 

Financial Secretary-Treasurer of Local 798, I directed day-to-day financial operations 2 

as well as the administration of the National Pipe Line Agreement for the 3 

considerable amount of work in Local 798’s territorial jurisdiction which covers the 4 

majority of States in the country.  After five years in that position with Local 798, I 5 

was offered and accepted the position of Special Representative for the UA assigned 6 

to the Pipeline Department.  In 2016, I was elected to the position of International 7 

Representative assigned to the UA Pipeline Department. 8 

 9 

In addition to my field experience as a pipeliner, I have obtained operator 10 

qualification for hydrostatic testing, ditch excavation, and general pipeline 11 

construction. I have conducted training in workplace safety and have participated in 12 

many hours of safety and construction training on a variety of pipeline-related topics 13 

as well as environmental response training.     14 

 15 

As a Representative assigned to the Pipeline and Gas Distribution Department, I serve 16 

the pipeline industry on a national level by providing daily oversight of transmission 17 

and distribution pipelines throughout the United States with a goal of ensuring safe, 18 

high-quality pipeline construction and operation through responsible construction 19 

practices that utilize the most up-to-date techniques and safety measures.  As part of 20 

my duties, I also help UA local unions represent UA workers and interpret the UA’s 21 

National Pipe Line Agreement.   22 

 23 
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In November 2016, I was appointed to serve as a representative on the U.S. 1 

Department of Transportation’s Technical Liquid Pipeline Safety Standards 2 

Committee (“THLPSSC” or the “Committee”), which is an advisory board to the U.S. 3 

Department of Transportation composed of representatives appointed from 4 

Government, industry, and the public.  The Committee meets routinely to review 5 

proposed standards and provide recommendations on their technical feasibility, 6 

reasonableness, cost-effectiveness, and practicability.   7 

 8 

In addition, I speak regularly at conferences and other events about the need for new 9 

pipeline infrastructure as well as upgrades to and/or replacement of our country’s 10 

aging pipeline infrastructure with up-to-date, modernized pipelines. 11 

 12 

My resumé is attached to this testimony as Exhibit 1.  13 

 14 

Q. Please describe the UA’s efforts related to energy efficiency and modernization. 15 

A. The UA is an active member of the BlueGreen Alliance, which unites labor unions 16 

and environmental groups to promote energy efficiency and sustainability in an 17 

environmentally-responsible way.  The BlueGreen Alliance is a leader in its field and 18 

works towards repairing and modernizing our nation’s infrastructure for traditional 19 

energy sources at the same time as it works to promote renewable energy sources.  20 

Other members of the BlueGreen Alliance include the Sierra Club, the Natural 21 

Resources Defense Council, the National Wildlife Federation, and EDF Action, the 22 

political action partner of the Environmental Defense Fund.  23 
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In general, the UA favors an “all of the above” approach to energy development, 1 

including advancement of domestic oil and natural gas, renewable power generation, 2 

and overall energy efficiency. As one part of its energy policy, the UA advocates for 3 

the transportation of oil via pipeline instead of rail or truck and the replacement of the 4 

country’s aging pipeline system.  All of these policies and efforts aim to increase 5 

energy efficiency and modernization while still providing reliable transportation of 6 

the traditional energy sources that the United States will continue to need for the 7 

foreseeable future.   8 

 9 

Q. Please describe the scope of the UA’s past and current pipeline work.   10 

A. The UA’s experience and expertise in pipeline work is unparalleled.  Pipeliners Local 11 

798 received its charter from the UA in 1949 and has been involved in every major 12 

pipeline project in the United States since then.  Over the decades, the members of 13 

Local 798 have installed many thousands of miles of pipelines, including within 14 

Nebraska and its neighboring states, using the latest techniques and according to the 15 

highest industry standards.  Members of Local 798 work under the National Pipe Line 16 

Agreement, a comprehensive collective bargaining agreement specifically covering 17 

mainline pipeline work, which applies to over one hundred contractors and 7,000 UA 18 

members throughout the United States. 19 

 20 

Major pipeline projects on which UA members have worked include the Alliance 21 

Energy, Northern Border, Rockies Express, Vector, Trans Continental, Maritimes and 22 

Northeast, Colonial, Natural Gas of America, Kern River, Trailblazer, Trans Alaska, 23 
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the Great Lakes Expansion, Florida Gas, the Enbridge Northern Lights Project, 1 

Patriot, Gulf Stream, Gulf Coast Extension, Iroquois, Ruby, Bison, Flanagan South, 2 

and Alberta Clipper, among many others.   3 

 4 

Q. Please describe the training that UA members receive in pipeline construction. 5 

A. The UA’s training efforts are second to none and produce workers who are highly-6 

skilled in all aspects of pipeline and pipefitting work.   7 

 8 

UA local unions and their signatory employers co-sponsor joint apprenticeship and 9 

training programs that train all types of pipe fitters and other piping workers 10 

throughout the United States to the highest standards.  These programs provide 11 

training and testing for welder and welding inspection certification, plant and pipeline 12 

inspection, x-ray certification, and radiographic film interpretation, among other 13 

skills.  All training emphasizes safety and protection of the environment.  14 

 15 

UA pipeline welders and pipefitters undergo rigorous and extensive training prior to 16 

receiving journeyman accreditation as well as continuing training thereafter to ensure 17 

they are up-to-date with the most recent and advanced construction methods.  UA 18 

Pipeliners Local 798 – whose members work on pipeline projects nationwide – 19 

maintains a 33,000 square foot, state-of-the-art training and testing center.  The center 20 

has been designated as an “Education Institution Member” by the American Welding 21 

Society.  Training is administered by highly-qualified, experienced instructors and 22 
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follows standards set forth by the UA Training Department and the American 1 

Petroleum Institute. 2 

 3 

The Local 798 Training Center Student Manual, outlining its curriculum, policies, 4 

and offered courses of training is attached to this testimony as Exhibit 2.   Also 5 

attached, as Exhibit 3, is the UA’s Standard for Excellence, which outlines the UA’s 6 

pledge to maintain the highest standards of excellence in the workplace including on 7 

the right-of-way.1  These documents show the emphasis that the UA places on high-8 

quality construction, worksite safety, and professionalism. 9 

 10 

In addition to training at the Training Center, the UA’s signatory contractors provide 11 

job specific training regularly on jobsites.  Training at jobsites often relates to local 12 

environmental issues and hazards so that construction is tailored to the specifics of 13 

the local environment and is undertaken in the most responsible and thorough 14 

manner.   15 

 16 

All of these training efforts combine to produce prepared and highly trained pipeline 17 

workers who would bring their considerable skills and experience to the Project.  18 

Their expertise means that the pipeline would be constructed according to the highest 19 

standards by workers who know how to do the job right and who take great pride in 20 

their work. 21 

 22 

                                                 
1 The UA’s Standard for Excellence is also available at:  http://www.ua.org/pdfs/UA_Standard_for_Excellence.pdf.  

http://www.ua.org/pdfs/UA_Standard_for_Excellence.pdf
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Q. Please describe the measures that UA members take to protect the environment 1 

during construction and your understanding of TransCanada Keystone Pipeline, 2 

LP’s (“Keystone”) plans related to environmental protection during 3 

construction.   4 

A.  As described earlier, the UA’s members are highly-trained and well-versed in the 5 

latest construction methods and techniques and are vigilant in guarding against 6 

environmental harm during construction.  These workers would also comply fully 7 

with all job-specific training and orientation required by Keystone and/or its 8 

contractor partners.   9 

 10 

It is the UA’s understanding that the standards and practices of the company that 11 

Keystone hires to construct the Project will meet or exceed applicable regulatory 12 

requirements and industry standards.2  Extensive training and experience in previous 13 

large-scale pipeline projects have prepared the UA’s members to adhere to such 14 

standards.   15 

 16 

During construction, environmental protection begins with the proper handling of the 17 

pipe and other materials to prevent the integrity of the original products from being 18 

compromised.  Equipment is also constantly monitored so as to detect any leaks 19 

immediately and allow for malfunctioning equipment to be tagged out until it can be 20 

repaired.  Testing of the pipeline’s integrity is done after installation and before it 21 

                                                 
2 See Application, In the Matter of the Application of TransCanada Keystone Pipeline, L.P. for Route Approval of 
the Keystone XL Pipeline Project Pursuant to the Major Oil Pipeline Siting Act, Nebraska Public Service 
Commission (hereinafter, “Application”), App. D, p. 1.    
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goes into service.  To this end, Keystone has asserted that it will use hydrostatic 1 

testing in accordance with federal requirements to ensure that the pipeline system is 2 

capable of withstanding the applicable operating pressure.3  Finally, all materials used 3 

in the construction process are removed and disposed of properly to ensure 4 

preservation of the natural environment.   5 

 6 

To prevent harm to bodies of water and sensitive environments, specifically, set-back 7 

zones are established around bodies of water to allow for fueling only outside of a set 8 

number of feet – in this case, 100 feet.4  Horizontal drilling is also used to prevent the 9 

need to excavate a trench, for example, under significant waterways so that the pipe is 10 

installed several feet beneath the body of water without disturbing it.5   11 

 12 

These are only a few notable examples of the protections that UA members would be 13 

prepared to use on construction of Keystone XL.  Members of UA Local 798 are 14 

trained and experienced in all of these environmental protection measures and would 15 

ensure that Keystone XL is constructed according to the most vigilant environmental 16 

standards.   17 

 18 

 19 

                                                 
3 Application pgs. 29-30.   
 
4 Application App. D p. 54. 
 
5 See Application p. 29. 
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Q. Have there been any recent projects in the Midwest and Nebraska on which 1 

members of the UA have worked that are similar to Keystone XL? 2 

A. Yes.  One recent project that UA members constructed in the Midwest is the Flanagan 3 

South pipeline, which covers 590 miles using 36-inch pipe through Illinois, Missouri, 4 

Kansas, and Oklahoma, and included all associated pumping stations.  The Flanagan 5 

South pipeline is very similar to Keystone XL in that both projects use 36-inch 6 

diameter pipe with a similar wall thickness and involve construction through similar 7 

terrain.  By the end of the mainline welding construction, the overall weld repair rate 8 

on Flanagan South was 1.97 percent, well below the ten percent standard that is 9 

acceptable to the Federal Energy Regulatory Commission (“FERC”) and the industry 10 

standard of five percent – a testament to the expert work that UA members provided 11 

on the project.    12 

 13 

UA members have also installed pipelines in Nebraska, including 192 miles of 30-14 

inch diameter pipe on the Keystone Pipeline in 2008-2010 and 280 miles of 42-inch 15 

diameter pipe on the Rockies Express Pipeline in 2007 and 2008, both of which were 16 

completed with weld quality repair rates well below the industry standard.   17 

 18 

The UA has worked with TransCanada on several recent projects, including the Bison 19 

Pipeline in 2010, which is a 302-mile natural gas pipeline stretching from Wyoming 20 

through North Dakota, as well as several other smaller construction, maintenance, and 21 

station projects. 22 

 23 
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Q. What economic benefits would construction of the Project provide in terms of 1 

jobs, income, and benefits? 2 

A. Keystone XL presents a significant opportunity for many jobs to be created for UA 3 

members.  The UA also expects that Keystone XL would produce jobs and income 4 

for residents of Nebraska in other sectors of the economy.   5 

 6 

Keystone anticipates that there would be three (3) construction spreads covering 7 

portions of Nebraska and that each spread would create approximately 500 jobs.  8 

Keystone also estimates that the Project would involve the construction of five (5) 9 

pump stations in Nebraska, requiring 100 jobs each.  Based on Keystone’s estimated 10 

job projections on the construction spreads6 and the pump stations, the UA could 11 

expect 564 jobs for its members on the construction of Keystone XL in Nebraska.     12 

 13 

Based on my extensive experience in the field and as Financial Secretary-Treasurer of 14 

Local 798, I estimate that an average UA member could expect to work 15 

approximately 1,800 to 2,200 hours on the Nebraska portion of the Project and earn, 16 

on average, between $40,000 and $80,000, depending upon worker classification, 17 

over 6 to 8 months.  Total projected wages for the Project to UA members would be 18 

approximately $95 million in addition to over $64 million in contributions to 19 

members’ pension and health benefit funds – of which approximately $30 million in 20 

wages and $20 million in fringe benefit contributions would be earned on the 21 

                                                 
6 “TransCanada Releases Detailed Keystone XL Job Creation Data,” TRANSCANADA CORP., Jan. 10, 2012, available 
at: https://www.transcanada.com/en/announcements/2012-01-10transcanada-releases-detailed-keystone-xl-job-
creation-data/. 

https://www.transcanada.com/en/announcements/2012-01-10transcanada-releases-detailed-keystone-xl-job-creation-data/
https://www.transcanada.com/en/announcements/2012-01-10transcanada-releases-detailed-keystone-xl-job-creation-data/
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Nebraska portion of the Project.  These are the kinds of highly-skilled, well-paying 1 

job opportunities that UA members and all construction workers count on to provide 2 

for themselves and their families.  3 

 4 

In addition to wages, UA members would receive contributions to 401(k) plans and 5 

defined benefit pension plans as well as health benefits for themselves and their entire 6 

families for the duration of the Project.  This health coverage would ensure that out-7 

of-state UA members working in Nebraska would not become a burden on local 8 

health systems.   9 

 10 

After initial construction, members of the UA could also reasonably expect to 11 

participate in maintenance and upgrade work on the Project in the future.   12 

 13 

All of these job opportunities are well-paying with good health and pension benefits – 14 

exactly the kind that are so desperately needed in today’s economy.  They will not 15 

exist if Keystone XL does not go forward, to the great detriment of scores of workers.   16 

 17 

It is incorrect to diminish the importance of construction jobs because they are 18 

temporary; rather, the temporary nature of construction jobs is exactly what makes 19 

them so important.  Every opportunity for construction work that is denied is 20 

devastating because construction workers rely on a steady supply of temporary jobs to 21 

provide complete incomes for themselves and their families.   22 

 23 
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The Project would also create many jobs for Nebraska residents in the service sector 1 

to support the workers employed in constructing the pipeline.  For example, workers 2 

would create increased demand for food, lodging, recreation, and other daily needs as 3 

they construct the pipeline.  Based on my past observation and experience, I estimate 4 

that UA members working on Keystone XL would spend approximately $1,000 per 5 

week in Nebraska for the necessities of daily life. 6 

 7 

Q.  What other economic benefits would construction of the Project produce?   8 

A. The construction of Keystone XL would bring about many types of local economic 9 

benefits for Nebraska other than jobs.  Over 1,500 members of the UA reside in 10 

Nebraska.  Keystone expects to spend over $8 billion to build Keystone XL.7  Current 11 

estimates predict that the Project would produce approximately $61.4 million in sales, 12 

use, income tax, and other taxes and fees for the State of Nebraska as well as $203 13 

million in property taxes between 2018 and 2034.8  UA members, as well as the rest 14 

of Nebraska would benefit from this investment in the State and the increased tax 15 

revenue from Keystone XL, which would enable local communities to hire more 16 

public employees like police, firefighters, and teachers.  The tax revenue could also 17 

help to fund public works projects for local communities, providing more 18 

construction jobs unrelated to the pipeline. 19 

 20 

                                                 
7 Application App. H, p. 8. 
 
8 Application App. H, p. 5. 
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Keystone XL would also represent an upgraded piece to the United States’ oil 1 

transportation infrastructure while possibly reducing current reliance on more 2 

expensive and higher emissions-producing rail transportation of oil.9  In the 3 

Supplemental Environmental Impact Statement (“EIS”) issued by the U.S. 4 

Department of State on the Keystone XL Project in January 2014, it was estimated 5 

that approximately 180,000 barrels per day (“bpd”) of Canadian crude oil were 6 

already traveling by rail in November 2013, an amount that had been rising steeply 7 

since the end of 2011, when the figure was less than 20,000 bpd.10  The State 8 

Department’s Record of Decision and National Interest Determination for Keystone 9 

XL explained that this rail transportation of oil “remains a more expensive form of 10 

transportation than pipelines,” according to the National Energy Board of Canada, 11 

and that “as stated in [U.S. Department of State’s January 2014] Supplemental EIS, 12 

per unit rail transport of [Western Canada Sedimentary Basin (“WCSB”)] oil would 13 

be more [greenhouse gas (“GHG”)]-intensive than transport by pipeline when 14 

accounting for the total aggregate lifecycle GHG emissions (including direct and 15 

indirect emissions).”11  16 

 17 

In contrast to trains, pipelines are also more reliable in terms of their functioning 18 

within the economy.  In a May 2014 report, the Congressional Research Service 19 

                                                 
9  Department of State Record of Decision and National Interest Determination at 15, Mar. 23, 2017, available at:  
http://keystonepipeline-xl.state.gov/documents/organization/269323.pdf.   
 
10 Final Supplemental Environmental Impact Statement, Executive Summary at ES-10, Jan. 2014, available at:  
https://2012-keystonepipeline-xl.state.gov/documents/organization/221135.pdf.  
 
11 Department of State Record of Decision and National Interest Determination, supra note 9 at 15.   
 

http://keystonepipeline-xl.state.gov/documents/organization/269323.pdf
https://2012-keystonepipeline-xl.state.gov/documents/organization/221135.pdf
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(“CRS”) observed that “pipelines can generally provide more reliable service than 1 

railroads” because pipelines, unlike rail, are not affected by adverse weather or 2 

demands to transport other goods, like crops.12  Overall, Keystone XL would provide 3 

an efficient and economical alternative option to rail transportation of oil, which 4 

would have a net positive economic impact for the country.   5 

 6 

Moreover, large-scale oil train derailments and spills have highlighted the potential 7 

negative economic and safety implications of rail transportation of oil.  In a May 8 

2014 report, CRS observed that the recent uptick in the use of trains to transport oil 9 

“is likely to increase the number of incidents, some of which may involve oil 10 

spills.”13   11 

 12 

This prediction is a reality.  As rail transportation of oil has increased because of a 13 

lack of pipeline capacity, oil spills from trains have reached unprecedented levels of 14 

frequency.  In 2013, the volume of crude oil spills from trains reached record levels at 15 

over 1.15 million gallons 2013, more than in the previous 37 years combined.14  In 16 

                                                 
12 JOHN FRITELLI, ET AL, CONG. RESEARCH SERV., U.S. RAIL TRANSPORTATION OF CRUDE OIL:  BACKGROUND AND 
ISSUES FOR CONGRESS at 7 (2014), available at: http://fas.org/sgp/crs/misc/R43390.pdf. 
 
13 Id. at 22. 
 
14 US Railroad Oil Spills in 2013 Surpassed Previous Four Decades Combined, REUTERS (Jan. 23, 2014), 
http://rt.com/usa/railroad-spills-surpass-37-years-054/.  
 

http://fas.org/sgp/crs/misc/R43390.pdf
http://rt.com/usa/railroad-spills-surpass-37-years-054/
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2014, there were an all-time high 141 “unintentional releases” from railroad tankers, 1 

nearly six times more than the average of 25 spills from 1975 to 2012.15   2 

 3 

Disasters involving trains carrying oil highlight this trend, including the 2013 tragedy 4 

in Lac-Mégantic, Quebec, near the U.S. border, where a train carrying 72 carloads of 5 

crude oil from North Dakota exploded in the center of a town, killing 47 people, 6 

destroying much of the town, and spilling 1.6 million gallons of crude oil.16   7 

 8 

Although such loss of life and property from oil train problems has, thankfully, not 9 

yet happened in the United States, numerous large-scale train derailments and 10 

explosions have occurred here, resulting in tremendous damage.  For example, in 11 

March 2015, 21 cars from a train carrying Bakken oil from North Dakota derailed in 12 

Galena, Illinois, causing seven rail cars to rupture, five of which caught fire and 13 

burned for three days.17  The spilled oil from the rail cars contaminated seasonal 14 

wetlands adjacent to the tracks and a barrier had to be erected to protect the 15 

Mississippi River from contamination.18  16 

 17 

                                                 
15 Joby Warrick, “Trains are carrying – and spilling – a record amount of oil,” WASHINGTON POST (Feb. 17, 2015), 
http://www.washingtonpost.com/news/energy-environment/wp/2015/02/17/trains-are-carrying-and-spilling-a-
record-amount-of-oil/ (citing data from the Pipeline and Hazardous Materials Safety Administration (PHMSA)).   
 
16 See Fritelli, supra note 12 at 12; “Safety Recommendation” at 1-2, NATIONAL TRANSPORTATION SAFETY BOARD, 
Jan. 1, 2014, available at:  https://www.ntsb.gov/safety/safety-recs/recletters/R-14-004-006.pdf. 
 
17 “Galena Train Derailment,” U.S. ENVIRONMENTAL PROTECTION AGENCY, available at: 
https://19january2017snapshot.epa.gov/il/galena-train-derailment.html. 
 
18 Id.  
 

http://www.washingtonpost.com/news/energy-environment/wp/2015/02/17/trains-are-carrying-and-spilling-a-record-amount-of-oil/
http://www.washingtonpost.com/news/energy-environment/wp/2015/02/17/trains-are-carrying-and-spilling-a-record-amount-of-oil/
https://www.ntsb.gov/safety/safety-recs/recletters/R-14-004-006.pdf
https://19january2017snapshot.epa.gov/il/galena-train-derailment.html
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The Galena derailment came only one month after a different train carrying oil 1 

derailed and exploded near Mount Carbon, West Virginia, obliterating a nearby home 2 

and causing two towns to be evacuated.  In that incident, the train had been carrying 3 

three million gallons of crude oil in train cars that featured upgraded features 4 

specifically designed for transportation of oil to protect against puncture.19  If either 5 

the Galena incident or the Mount Carbon incident had occurred in a more populated 6 

area, Americans could have seen loss of life and similar destruction to what occurred 7 

in Lac-Mégantic. 8 

 9 

Needless to say, this type of widespread damage and destruction would take a major 10 

economic toll on the communities affected.  Compared to rail transportation, in a 11 

2014 report for Congress, the CRS has concluded that “[i]n general, pipelines could 12 

provide safer, less expensive transportation than railroads….”20  This conclusion is 13 

not surprising, given that modern pipelines are built using cutting edge techniques 14 

and precautions that did not exist in the past.  These measures are highly effective at 15 

guarding against incidents involving release of oil.  At the same time, they also 16 

operate to mitigate the effects of any release more than ever before. 17 

 18 

 19 

                                                 
19 Edward McAllister, “Derailed CSX train in West Virginia hauled newer model tank cars,” REUTERS (Feb. 17, 
2015), available at:  http://www.reuters.com/article/2015/02/17/us-usa-train-derailment-csx-
idUSKBN0LK1ST20150217. 
 
20  Fritelli, supra note 12 at 23. 

http://www.reuters.com/article/2015/02/17/us-usa-train-derailment-csx-idUSKBN0LK1ST20150217
http://www.reuters.com/article/2015/02/17/us-usa-train-derailment-csx-idUSKBN0LK1ST20150217
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Q. Is the UA asking that the Nebraska Public Service Commission approve this 1 

Project? 2 

A. Yes. 3 

 4 

Q.  Does this conclude your testimony? 5 

A. Yes. 6 

 7 
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